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Composition of the Spanish NVT

- Coordination: 

SEPIE (VET Unit & EUROPASS)

- Experts:

Ministry of Education

Counsellors from the autonomous regions

Beneficiaries Erasmu+ 

KA109 Evaluators

EQAVET



Starting the NVT engine - 2020 



1. Identifying experts

We need to find people with 
knowledge and experience who 

will teach us 

VET institutions with an outstanding track record in 
Erasmus+



2. First step – learning process

- We will learn from each other: NVT is already a team rich in knowledge and 
experience of VET and European instruments.

- We will visit VET schools with an outstanding track record in Erasmus+  (selection 
among beneficiaries accredited with KA109 since 2015).     

- 10-12 onsite-visits per year to VET organizations of different nature (public -
private), size, location (urban - rural), format (consortium - individual project) and 
from different Spanish regions to ensure diversity.      



3. Learn and disseminate



3. What we can do?
- We will disseminate the lessons we have learnt through an 

annual three-day conference (in July).

- We will design a website

- We will create a guide/indicators that will help Spanish VET organisations to know
their degree of internationalisation through an internationalisation guide.



After two years, we reflect on how to move forward

4 WG: 
- Communication and dissemination 
- Protocols for the on-site visits
- Governance
- Guide of international VET indicators.

Work each year on an Erasmus+ priority:
- 2023 Inclusion and Diversity
- 2024 Erasmus Green



Outcomes 2023: Inclusion and diversity

- To strengthen the visibility and quality of the Erasmus+ 
programme in the  VET sector with regard to inclusion.

- Identify good practices and inspiring examples to be shared 
with other organisations.

- Promote better quality inclusive mobility projects in the VET 
sector.

- To understand among Erasmus+ VET beneficiaries their level 
of knowledge and the level of implementation of EU 
instruments with regard to inclusion and the challenges they 
face.



Erasmus+ a vocational training 
without limits 



2024: Environment, fight against climate 
change and sustainability

- To strengthen the visibility and quality of the Erasmus+ programme in the  VET 
sector with Green skills, and projects.

- Identify good practices and inspiring examples to be shared with other 
organizations.

- Promote better quality green mobility projects in the VET sector.

- To understand among Erasmus+ VET beneficiaries their level of knowledge and 
the level of implementation of EU instruments with regard to environment, 
fight against climate change and sustainability and the challenges they face.



NATIONAL VET TEAM “ESPAÑA” www.sepie.es/iniciativas/nvt |        nationalvetteam@sepie.es 

Thank you

https://www.linkedin.com/company/servicio-espa%C3%B1ol-para-la-internacionalizaci%C3%B3n-de-la-educaci%C3%B3n-sepie
https://www.tiktok.com/@sepiegob?lang=es
https://www.youtube.com/channel/UCG9E4RhjlHrq3_uMKShDLYA
https://twitter.com/sepiegob/
https://www.instagram.com/sepie_gob/
https://www.facebook.com/ErasmusPlusSEPIE
https://open.spotify.com/user/sepie_erasmus%2B
http://www.sepie.es/comunicacion/newsletter.html
http://www.sepie.es/
http://www.erasmusplus.gob.es/
https://twitter.com/search?q=#ErasmusPlus
mailto:sepie@sepie.es

